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The number of police officer overtime hours used by your force in each of the following 
financial years: 
i) 2012/13 
ii) 2013/14 
iii) 2014/15 
iv) 2015/16 
v) 2016/17  
vi) 2017/18 to 01/09/17 
 
 

Year Hours Worked 

12/13 538,993 

13/14 368,639 

14/15 345,660 

15/16 353,132 

16/17 512,601 

17/18 to June 97,864 

 
 
The amount spent on police officer overtime by your force in each of the following 
financial years: 
i) 2012/13 
ii) 2013/14 
iii) 2014/15 
iv) 2015/16 
v) 2016/17  
vi) 2017/18 to 01/09/17 
 
 

Year Amount 

12/13 £14,182,068 

13/14 £11,838,186 

14/15 £11,761,660 

15/16 £13,123,214 

16/17 £13,324,753 

17/18 to June £4,800,157 

 
 
 
The number of rest days owed to officers as at the following dates: 

 
31/03/2016 – 21,334 days 
31/01/2017 – 31,084 days 
05/10/2017 – 23,840 days 
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The number of days of annual leave police officers were refused in each of the following 
financial years 
i) 2012/13 
ii) 2013/14 
iii) 2014/15 
iv) 2015/16 
v) 2016/17  
vi) 2017/18 to 01/09/17 
 

 

Year Days 

2012/13 24,205 

2013/14 24,674 

2014/15 35,923 

2015/16 41,840 

2016/17 40,585 

2017-18 to 01/09/2017 26,402 

 
 

*Please be aware that the figures for refused annual leave requests above include the 
following: 
  

 Requests that has been submitted in error. This can include requests for annual 
leave that has been refused due to the individual not having enough annual leave to 
cover the period or annual leave requests which have been rejected due to an 
abstraction already being in place for the officer.  

 All requests in breach of Police Officer Regulations. 
 May also include annual leave which has been used to book cover over rest days.  
 Any annual leave requests that have been made during ‘embargoed’ periods (such 

as the Christmas period) would automatically be refused by the system. However, 
the request for time off during this period may be accepted at a later date in a 
separate request. 

 


