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Request reference: 3881/13 
 
1) Does the force currently conduct in-service fitness tests on frontline police 
officers? Please explain whether these only apply to certain officers (such as 
specialist firearms officers, for instance) or are force-wide. 
 
All prospective applicants to join the Dog Section, Firearms Unit and the Operational 
Support Unit are required to successfully complete a fitness test as part of the 
selection process. All officers within these units are required to successfully 
complete a single fitness test annually thereafter. 
 
 
2) In fitness tests conducted by the service since 1st April 2012, how many 
serving police officers a) have taken and b) failed the test? 
 
2a)  In accordance with Section 17 of the Act, this letter represents a Refusal Notice 
for the number of officers within the Dog section, Firearms and OSU who have taken 
fitness tests. The information is exempt by virtue of the following exemption: 
 
Section 31 (1) (a) (b) (c) – Law Enforcement 
 
This exemption and explanatory notes are shown here: 
 
http://www.west-midlands.police.uk/foi/publication-scheme/lists-registers/disclosure-
log/exemptions.asp 
 
In line with the above, I am required to complete a Prejudice Test/Public Interest Test 
(PIT) on disclosure. Please find this PIT attached  
 
2b)  Across the Dog Section, Firearms Unit and the Operational Support Unit one 
officer has failed the annual fitness test during 2012. 
 
3) Please explain how a pass/fail is determined (i.e. is there a ‘pass mark’, and 
if so, what is it?) 
 
Fitness tests within the Dog Section, Firearms Unit and the Operational Support Unit 
consist of the Multi Stage Fitness Test (MSFT). This is also commonly known as the 
'Bleep Test' and involves running back and forth between two lines, 15m apart, in 
time with pre-recorded 'bleeps'. The time between the bleeps progressively reduces 
for each new level, and this provides a scientifically proven method of testing 
maximal cardio vascular fitness. 
 
Dog Section officers are required to annually complete the test to level 6.3. Officers 
new to the Firearms Unit are required to complete the test to level 9.4, and 
experienced officers are required to complete it on an annual basis to level 10.5.  
Officers with the Operational Support Unit are annually required to complete the test 
to level 6.3, in line with public order capabilities. However, the fitness test on this unit 
has not been undertaken since 2011 due to awaiting national decisions regarding 
fitness levels. Additionally, prior to 2011, the Dog Section and Operational Support 
Unit fitness tests included a gym-based obstacle course, which replicated operational 
situations.  
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4) Are mL?kg-1 ?min-1  (or VO2) scores recorded? If so, how many officers 
scoredL 
a) less than 42 mL?kg-1 ?min-1  
b) less than 35 mL?kg-1 ?min-1? 
 
As above  
(VO2 or mL?kg scores are not recorded) 
 
 
5) How many police officers are currently on restricted duties? (I would 
appreciate total numbers, rather than an FTE equivalent, if applicable) 
 
There are 178 police officers on restricted duties as at 01 May 2013 
 
6) How many police officers do you currently employ? (I would appreciate total 
numbers, rather than an FTE equivalent, if applicable) 
 
= 7,596 as at 01 May 2013 
 
7) What is the average age of your serving police officers? 
 
39  
 
8) If figures are available, in each of the last three financial years (2010/11, 
2011/12, 2012/13) how many serving police officers a) retired or b) were 
dismissed as a direct result of lack of fitness (rather than as a result of an 
underlying health problem)? 
 
For guidance, I am not looking for information related to tests carried out while 
recruiting officers – only tests carried out ‘in-service’. I am also only looking for 
figures for police officers, not police staff. 
 

  
Apr 10 - 
Mar 11 

Apr 11 - 
Mar 12 

Apr 12 - 
Mar 13 

Grand Total 

Dismissal/Disciplinary Reasons 6 6 10 22 

Required to Resign/Alternative to 
Dismissal 

2     2 

Resigned whilst Suspended 2 3 4 9 

Retirement-Medical 16 20 24 60 

Unsatisfactory Performance 1     1 

Grand Total 27 29 38 94 

 


